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Bold Park Community School intentionally challenges 
the status quo of education by re-thinking and re-imagining 
what a school can be. We recognise that the future we will 
inhabit is shaped by the values we live today. We are a 
collaborative initiative between teachers and families and we 
have designed our approach around how children really learn.

BPCS respectfully acknowledges the Whadjuk Noongar people as the traditional owners and custodians of the land on which our 
school is situated. We acknowledge their ancestors, who for many thousands of years gathered on this site to live, learn and grow. 
We are committed to honouring the Noongar people and their heritage by building our young people’s connection to this land 

through the inclusion of indigenous knowledge and perspectives.
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CHAIRPERSON’S 
REPORT

As we reflect on 2021 and the whole of school focus 
word “Nourish”, a number of achievements and changes 
come to mind. For the first time in its history, Bold 
Park Community School was granted the maximum of 
five years re-registration with the WA Department of 
Education. A significant amount of preparation goes into 
this process, as it includes detailed audits of the school’s 
policies, processes and governance. We celebrate this 
outcome, as it demonstrates the confidence that the WA 
Department of Education have in the school’s strategy 
and delivery of education and shows that BPCS continues 
to evolve and operate at a high standard.

This is particularly impressive given the challenging 
and ever changing landscape presented by an ongoing 
pandemic. BPCS continued to grow overall in student 
numbers and expand its offerings within the Maylands 
College Campus, for an increasing cohort of young 
adults. Exciting additions such as the WILD Kitchen and 
kitchen garden renovations all speak to the ongoing 
improvement of spaces and opportunities for BPCS 
students and their families.

The Board conducted an annual review of the school’s 
financial position and against opportunities for growth. 
Following two years without any changes to the BPCS fee 
structure, a modest 3% increase was approved for the 
2022 Fee Schedule, reflecting rising external costs. This 
allows BPCS to retain a quality educational program and 
continue to grow in line with our Strategic Plan.

At last years AGM, we welcomed two new members 
and enjoyed a special presentation from Claire Orange, 
parenting expert and public speaker. Claire’s message of 
the importance of hope, and looking for the gold within 
others, were a timely reminder. Working positively with 
others, and bringing to light their unique gifts, forms part 
of the Bold Park philosophy.

I would like to formally give thanks and gratitude to all 
of the people who have served on the BPCS Advisory 
Council (Inc) during 2021:

•Kevin Euphemie (Ordinary Board Member), who  
 stepped down from the Board in 2021
•Barbara Cole, who moved into the Deputy Chairperson  
 position following a role as Secretary
•Marnie McKee, who joined as Secretary
•Peter Sinclair, who joined as Treasurer
•Rhys George (Staff Representative)
•Nicole Hunter (Pedagoista, Ex Officio Member)
•Paul Whitehead (Principal, Ex Officio Member)

We are fortunate and thankful to have many other people 
who support our school throughout the year – Patrons, 
Aboriginal Elders, Local Councils, AISWA and Government 
Departments. Nothing important is ever achieved alone. 
We are grateful for all the communities that we overlap 
with and the roles they play in our impact as a school. 
Thank you also to our students and their families, for 
continuing to show resilience, commitment and care for 
others.

I wish to, on behalf of the Board, give thanks and 
appreciation to all staff members of Bold Park 
Community School. This has been a tremendously busy 
time of growth and change – so many of our staff have 
worked with energy and passion to continue delivering 
the high standard of care and education at our school. 
Thank you also to Principal Paul Whitehead, for your 
enormous contribution in 2021. 

This was an exciting year for our school and we are 
proud of what has been achieved amongst a changing 
landscape in WA. As we move into 2022 we look forward 
to building on our successes and challenging ourselves, 
with open hearts and minds.

With gratitude, 

Emma Majstrovich
Chairperson
Bold Park Community School Advisory Council (Inc)

“Educating the mind, without 
educating the heart, is no 

education at all” 
Aristotle
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“Nothing important is ever achieved alone.  We are 
grateful for all the communities that we overlap 
with and the roles they play in our impact as a 
school.” 

Emma Majstrovich
Bold Park Community School Advisory Council (Inc)
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PRINCIPAL’S 
REPORT

Each year, our Annual Report captures a snapshot of 
projects, improvements and achievements in each 
successive year. Whilst the year could easily have been 
overwhelmed by a COVID cloud, I believe that as a school 
community we ‘made our own sunshine’ and worked to 
safely navigate uncertainty in providing our students with 
a truly connected, positive, successful and ‘full’ 2021. 
A member of staff wrote to me about their reflection on 
the return to school in 2021:

"I have been trying to think why the vibe at school feels 
so different for me this year… When the kids all spilled 
out to play at recess on Monday, it was like someone 
had shaken a jar of joy out all over the grass, the 
Wildspace, the court. Everything was beyond vibrant; 
colours, laughing, yelling, playing, so alive and true 
and present. I watched in amazement … My heart 
was bursting. I realised tonight driving home what 
the school feels like to me this year. It’s almost like the 
school has been holding its breath for a time.  

With Maylands now alive, our completely beautiful staff 
and especially the newies that have already ‘got’ Bold 
Park much quicker than I did, it feels like the school 
has exhaled. It feels like it is breathing great, deep, 
lungfuls of beautiful, sweet air.  I can really feel its 
heart beating.” 

I couldn’t agree more!

Our 2020-2023 Strategic Plan has remained front and 
centre of our focus and decision making; a plan we feel 
captures a bold agenda but does not lose the heartbeat 
of who we are as a school community. That ultimately, 
all elements of our improvement and growth, bear 
direct fruit for our children, improve the capacity of our 
community to engage with more families or influence 
the educational world, encouraging them to reflect with 
us on best practice which is grounded in world-class 
research. Our four key strategic objectives; to keep our 
Children at the Centre, celebrate our Leading Practices 
and Philosophy, grow and support our Flourishing 
Community and commit to Accelerate our Growth and 
Sustainability.

Our School Board, leaders, educators, administration, 
grounds teams and volunteers are constantly looking 
for new ways to improve our school, environments, 
opportunities and offerings. I am so grateful for all they 
do and give. 

In 2021 we celebrated the graduation of a further nine 
students who now join our Graduating Alumni! The Class 
of 2021 included: Tom, Ashlen, Jordan, Amity, Tom L, 
Brooke, Lauren, Zachary and Alyssa who have each been 
able to flourish at Bold Park and explore their individual 
passions (you can read about their individual post-
secondary pathways later in our AGM Report). We truly 
congratulate these young adults and look forward to 
following their journey through the years ahead.  

In reviewing and reflecting on our achievements and 
celebrations for this publication; there are many stand 
out moments. Of course, celebrating the Grand Opening 
of our Maylands Campus is at the fore and the voices of 
our students on the day moved me to the core. To see 
this church and old school, revived and welcoming a 
community back into her arms has been a highlight of my 

MAYLANDS - A GRAND OPENING
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time at Bold Park …our school was ready to leap. 

2018/2019 was occupied with acquisition, reimagining, 
planning, approvals and preparing the core site; 2020 saw 
the execution of these plans as the site transformed to a 
stunning base for our College cohort; a fitting reflection 
of our school village, an art-heart with a Bold-Maylands’ 
vibe.  Our “Grand Opening” at the start of 2021 providing 
us with an opportunity to congratulate and celebrate 
all of the people who made this project possible and 
more importantly, broaden our offerings and enrolment 
capacity for young adults. 

Each independent (private) school in WA is ‘registered’ 
through ongoing endorsement and compliance 
requirements by the Department of Education – assessed 
by the Independent Schools Re-Registration Team. 
The process and documentation required is 
comprehensive and focuses on Governance, Curriculum, 
Staff/Student ratios, Days and Hours of Instruction,  
Staff Quality, Facilities and Premises, Enrolment and 
Attendance Procedures, Critical and Emergency 
Procedures/Incidents (Reporting Mandates), Complaints 
and Disputes Management, Preventing and Responding 
to Child Abuse, Financial Standards, Management 
of Student Behaviour, Age of Enrolment, Delivery of 
Curriculum, Numbers Enrolled, Standard of Education 
and Levels of Care.

At the end of the assessment schools are given one, three 
or five years of “re-registration”. We were delighted to 
receive the news in late 2021 that the school had received 
the maximum of 5 years Re-Registration which is a further 
endorsement of the special work taking place here at 
Bold Park!

Bold Park Community School has also been invited to 
become a member of the Future Schools Alliance. Which 
will officially commence in 2022. The alliance provides 
insight into current movements around the nation in 
the education space but also access to promotional / 
profiling opportunities. This is a significant partnership 
and recognition for our school’s progressive centre. 

There is no question that our response and action in 
relation to Covid 19 occupied a great deal of our focus in 
2021. As in 2020, the year was dynamic and required a day 
by day focus at times – moving through new mandates 
that our community had not experienced before. I have 
great pride in the collaborative focus our students, staff 
and families demonstrated over this time and the genuine 
support extended to myself and our teams in 2021. 
The year started with a period of lockdown and the 
year meant rescheduled events, responding to new 
and changing guidelines, lockdowns, assisting families 
through financial uncertainty, managing risk, learning 

and responding to new information (ventilation, filters, 
considering clusters, etc.), mask mandates / exemptions, 
mandatory vaccination requirements for staff/volunteers, 
concern for the health and wellbeing of ‘at risk’ 
individuals / families, and testing our patience through 
adversity. In all our communications we were united as 
a staff in ensuring that we offered an ongoing balance 
of academic rigor alongside a genuinely authentic 
connection with our children, young adults and families 
which honoured our relational centre and focused on 
positive mental health – that in both 2020/2021 we were 
indeed ‘all in this together’. 

The school has enjoyed many celebrations and highlights 
in the midst of these contexts and I am pleased to 
highlight these further in this publication. Major projects 
such as our revitalised Kitchen/Garden Spaces;  the arrival 
of a menagerie of animals;  larger and powered Outdoor 
Provocation Shed and flourishing WILD Kitchen corner of 
particular note. 

It has been a bountiful year! I hope that this publication 
will help you to remember and celebrate the 2021 school 
year with the fondest of memories. On a personal note; 
I am incredibly grateful for the work and leadership 
of our School Chair (Emma Majstrovich), our School 
Board in 2021 for their guidance and encouragement. 
Our Pedagogista (Nicole Hunter), Business Manager 
(Sue Wyatt), Team Leaders and Staff who passionately 
represent each of their respective areas and bring 
their very best selves each day to our children and 
young people. I also wish to thank Rhys George for his 
outstanding work as Acting Principal during my three 
weeks leave in Term 2. 

On behalf of the leadership and staff of Bold Park 
Community School, we are grateful for all that you give to 
make BPCS a magical school and a magical community. 
We look forward to an exciting 2022. 

Paul Whitehead 
Principal

MAXIMUM RE-REGISTRATION 

COVID 19
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At the end of each year, as a staff, we reflect on the year 
that was and start to turn our thinking to the year that is 
coming.  We share stories from our classrooms, reflect 
together on areas of success, areas of need or areas to 
develop greater strength.  These discussions are used 
to inform our whole school focus and professional 
development opportunities for the new year. As we 
came to the end of 2020, the first year of the Covid 19 
pandemic, we settled on a word that we wanted to be 
our ‘touchstone’ for the coming year, and that word was 
Nourish.  

Recognising that the pandemic would still be causing 
challenge and uncertainty in our world and the stress that 
comes with that, we felt a strong desire to consider the 
wellbeing of our community, and our connection to the 
earth through a framework of ‘nourishment’.  How can 
we achieve this? What can we bring into our practice that 
will provide nourishment to these areas?  As it turned out, 
the very first week of the 2021 was spent in lockdown, 
and surrounded by devastating bushfires, “Nourish” 
did indeed feel like a very fitting framework to pass our 
practice through!

Gratefully, a return to relative normalcy was achieved by 
March, the time of our Community Breakfast and we were 
able to officially open our College campus at Maylands.  
We also saw the introduction of the Certificate II, Visual 
Arts for our Year 10’s as a grounding for the now well-
established Certificate IV Design for Year 11 & 12. The 
opening of Maylands campus was not only a significant 
milestone for our school, but also, in fact, a note-worthy 
event in the landscape of education for Western Australia.   
Expanding our well-established College program to now 
cater for more students a very positive step forward in 
a local educational landscape that lacks diversity in the 
choice of settings available for senior years.

Simultaneously, during our Community Breakfast event 
at Wembley, we officially launched our first ever school 
café .  Our wonderful ‘culinary specialist’ Fran White 
brought to life a vibrant little hub, “The WILD Kitchen”, 
that would ‘nourish’ our community in multiple ways 
alongside the delicious supply of food and beverages.

Throughout the year Fran multitasked the WILD Kitchen 
to offer community connection opportunities from 
morning coffee service, through to ‘long table lunches’ 
prepared and enjoyed by each class from Kindergarten 
to Middle School.   Fran skilled up our Middle School 
students so they could ‘take over’ the running of 
the kitchen to offer a Thursday ‘pop up’ café.  From 
Shakespearian through to Disney themed events it was 
a crowd pleasing highlight of each week.   The students 
took control of the menu planning, ordering, preparing 
and serving the food to the enthusiastic Thursday crowds.  
How wonderful that we also now have a team of skilled 
young baristas continuing to nourish our community 
spirit with coffee and connection each morning. 

This year we also saw a return of animals to our Wembley 
site. With our Year 1/2 class the Curious Creatures raising 
chickens for our new chicken coop, the arrival of guinea 
pigs and rabbits completing our growing menagerie of 
feather and fur. 

We were also incredibly grateful to be able to hold our 
biannual Staff Retreat.  This has been a part of our staff 
development program since the school’s inception.  
Offering an invaluable opportunity for collegial 
connection that sees all our staff head off for two nights 
away from Perth.  This year we went to Swan Valley full 
of adventure from kayaking and high ropes through to 
knife carving and cooking workshops.  Our teaching 
staff worked together in developing our understanding 
of self-regulation and the impacts of stress.  The aim of 
our professional focus on self -regulation is to help our 
students, and ourselves, manage the dynamic stresses 
and tensions of life in adaptive ways that promote growth 
and well-being, rather than in ways that might hinder 
that.  

We were also delighted to be able to host two of our 
biggest whole school events.  Getting back to a full-
on Mud Day, with the mud slide back in action, soup, 
and hot showers and celebrating the arts through yet 
again another fabulous Arts Festival.  Curated by our 
inspirational Arts Team, led by Rhys George, the evening 
was a resounding success in showcasing the diverse arts 
opportunities available and once again capturing the 
creative heart of our school. From College screen printed 
bags and t-shirts, the Middle School pop up restaurant, 
and Herb the Vegetarian Dragon production, just some of 
what was on offer.  

Through the learning journeys in the classrooms we also 
witnessed the ‘nourishing.’   With Pre-kindy nourishing 
attitudes towards food with invented recipes to our 
Kindergarten nourishment of kindness.  The pre-primary 
classrooms connecting to nature through the study of 

PEDAGOGISTA’S 
REPORT
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the Six Seasons and promoting the rights of trees, each 
journey culminating in beautiful publications. 

Our Year 1/2’s were busy throughout the year planning 
and redeveloping the primary garden space into the 
“Peaceful Patch” as well as establishing a Bush Tucker 
Garden in our Wildspace.  With the Nourishing Numbats 
creating a beautiful artwork on the seasons with local 
Wadjuk artist Justin Martin that now has pride of place in 
our front office.  Another wonderful year of joyful learning 
through the creative planning of our dedicated teaching 
staff, who truly put children at the centre of what they do.  

Perhaps there could be no better note to finish on than 
the work from the Year 5 _ 6 classroom “The Survivors”.  
This group of young leaders,  planned,  prepared and 
hosted the 2021 VOICE conference : Voicing our Ideas 
for Children Everywhere.  Through this project, 
developed in conjunction with both UWA and UNICEF, 
the children delivered, to a full house,  presentations 
and static displays of their thoughts, innovations and 
what matters to them in relation the United Nations 
Sustainable Development Goals.   Congratulations to the 
class, their teacher Ren Yonge and the other students 
from the school involved, on a polished and thought-
provoking conference.  The great empathy for our planet 
and sophisticated thoughts on social justice issues clearly 
on show, and a true testament to our shared values.

So once again, I would like to offer my very heartfelt 
gratitude to our Board, our families, our staff and our 
students, who continue to ‘put in’ and ‘show up’ to make 
this vision of  ‘reimagining schooling’ a reality.  In a world 
that is in need of citizens who care deeply about it and 
about each other, perhaps this work that we do together, 
is more important than ever. 

Nicole Hunter
Pedagogista
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“ I would like to offer my very heartfelt gratitude to our 
Board, our families, our staff and our students, who 
continue to ‘put in’ and ‘show up’ to make this vision of  
‘reimagining schooling’ a reality.  In a world that is in need 
of citizens who care deeply about it and about each other, 
perhaps this work that we do together, is more important 
than ever.”

Nicole Hunter
Pedagogista
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Year 3 Year 5 Year 7 Year 9
8 12 5 7

The NAPLAN tests were administered in May 2021 
and the results were distributed to individual parents 
in Term 3, 2021. The total number of students 
administered the NAPLAN testing was 32 in total, 
comprising:

The numbers taking the NAPLAN tests at BPCS are 
very small so the statistical data presented must be 
considered within this context (especially when being 
compared with National or Larger School cohorts). 
The school is very pleased with the results and 
especially the individual efforts of each student. The 
results do not provide the journey individual students 
have been on in order to achieve their personal 
results. 

It is in this context, that Bold Park staff analyse the 
data in a ‘micro’ sense, we examine individual results 
within the wider context, developing and continuing 
growth within areas of strengths and more specifically 
to address areas of concern. Many areas shown as 
requiring some attention, are already identified and 
given attention prior to receiving the NAPLAN results 
as there is a delay of at least three months from when 
students sit the test until the school receives any 
feedback/results. 

The school utilises other testing and diagnostic tools 
that assist us in assessing student performance. These 
tools provide us with more immediate feedback for 
our educators such as Essential Assessments and a 
range of testing tools.

The following table indicates the National Minimum 
Standard achieved within each Year grouping for each 
test taken (lNumeracy, Reading, Writing, Spelling and 
Grammar & Punctuation) in NAPLAN 2021.  Specific 
information about the NAPLAN is available at the 
‘MySchool’ website at: https://myschool.edu.au/
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Year 5 0 0 12

Year 7 0 0 4

Year 9 0 0 6

*Parents do have the opportunity to withdraw their children from 

the NAPLAN testing; however, some parents opted to withdraw 

students from ‘specific individual tests’ resulting in different total 

numbers for each test.

SCHOOL PERFORMANCE INDICATORS
NAPLAN 2021
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WORKFORCE COMPOSITION
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m
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M
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Teaching Staff 21 6

Co-Educators 12 5

Support Staff 2 1

Administration 9 4

TOTAL 44 16

STAFF QUALIFICATIONS  
 
Lei  Baker                  Bachelor of Business (Management) 
          Graduate Diploma Applied Corporate   
          Governance

Renata Biancardi   Degree of Teacher of Arts Education  

 (Australian Associates Degree equivalent)

Chloe Campbell Bachelor of Education (Early Childhood)

Sarah Carter Certificate IV Education Support

Michelle Colin-Thome    Bachelor of Economics

Sidonie Cox  Bachelor of Arts (Training and Development)  

 Bachelor of Business                                                                                                    

Carrie Crockart Graduate Diploma in Education (Secondary)       

 Bachelor of Economics

Emma D’Orazio Bachelor of Arts 
 Diploma of Education (Secondary) 
 Post Graduate Diploma (Cultural Studies  
 and Communications) 
 Certificate IV (Training and Assessment)

Helen Dowey   Bachelor of Education (Early Childhood)

Mira Dragicevic   Certificate III Children Studies

Alicia Ellery Bachelor of Commerce (Accounting and   

 Marketing)

Kellie Everett  Bachelor of Education (K – 7)

Rachel Gardner Bachelor of Education (Early Childhood)

Rhys George   Bachelor of Education 

 Graduate Diploma in Music Technology 

 Masters in Education

Kiah Hamersley-Rule   Bachelor of Arts (Communications) 

 Graduate Diploma in Education (Primary) 

 Graduate Certificate (Early Childhood)

Caitlin Hampson  Bachelor of Education (Early Childhood)

Brooke Healy  Bachelor of Education  

 (Early Childhood and Primary)

Rory Henderson   Certificate IV (Training and Assessment)

Patricia Hilton Early Childhood Education Diploma  

 Special Education Assistant Diploma

Jarryd Horsley  Bachelor of Education

Julia Hughes  Graduate Diploma in Education (Primary) 

 Bachelor of Philosophy / Religion 

 Certificate of Museum Studies

Nicole Hunter   Bachelor of Science 

 Graduate Diploma in Education (Science) 

 Graduate Diploma in Education  

 (Early Childhood) 

 Master of Education

Liam Jones Certificate III in Education Support 

 Advanced Diploma of Photography

Danielle Joynt  Bachelor of Music 

 Graduate Diploma (Kodaly Institute)

Ella Keneally  Bachelor of Arts (Psychology) 

 Graduate Diploma in Counselling 

 Graduate Diploma in Education

Felicity Kinsella  Bachelor of Education (Physical Education) 

 Diploma of Teaching

Matthew Lambe  Bachelor of Education (Primary)

Massimiliano Loik  Master of Teaching (Primary) 

 Bachelor of Arts (FineArts)

Gabrielle Lovelady  Diploma of Education (Early Childhood)

Jasmine Mawdsley  Bachelor of Education  

 (Primary and Early Childhood) 

 Diploma in Children’s Services 

 Certificate III in Children’s Services

Ashleigh Pargin  Bachelor of Education (Primary School)

Matthew Passmore Certificate IV Film and Television 

 Advanced Diploma in Screen (Screen Audio)

Susanne Phillips  Bachelor of Education 

 (Early Childhood and Primary) 

 Post Graduate Certificate (International Schools) 

 Master of Education 

 Post Graduate Certificate (Educational Leadership)

Sarah Polson-Brown  Bachelor of Education  

 (Early Childhood and Primary)

SCHOOL PERFORMANCE INDICATORS
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Leslie Ray  Bachelor of Arts in Physical Education and  

 Recreation (Columbia College, 1988) 

 Bachelor of Science in Physical Therapy  

 (Medical University of South Carolina, 1992) 

 Graduate Diploma in Secondary Education,  

 Science & Health (ECU, 2015)

Malora Rosario  Bachelor of Science (Forensics) 

 Graduate Diploma (Forensic Science) 

 Graduate Diploma (Secondary Education)

Andrew Ryall Bachelor of Arts (Primary Education) 

Heather Sanders  Bachelor of Science (Psychology) 

 Graduate Certificate in Education (Primary)

Jodie Sinderberry Bachelor of Education (Physical Education)

Jonathan Siow  Graduate Diploma (Secondary Education) 

 Bachelor of Commerce 

 Advanced Diploma (Commerce)

Richard Smiroldo            Bachelor of Arts 
 Graduate Diploma in Education

Timothy Vidler  Bachelor of Arts (Industrial Design) 

 Graduate Diploma in Education (Middle Years) 

 Certificate IV (Training and Assessment)

Sarah Weaving  Bachelor of Science 

 Postgraduate Certificate in Education

Frances White Bachelor of Primary Education (Science)

Paul Whitehead  Master of Education (Educational Leadership) 

 Bachelor of Education (English/Drama) 

 Certificate IV (Training and Assessment)

Sarah Wickham Doctor of Philosophy 

 Master of Education  

 Bachelor of Animal Science 

Neti Widiyanti Bachelor of Arts (Information Systems) 

 Graduate Diploma of Education

Sue Wyatt  Bachelor of Business (Accounting) 

 Graduate Diploma in Education 

 Masters of Professional Studies

Tomoko Yamashita  Certificate III (Children’s Services)

Renee Yonge  Bachelor of Arts (Communication Media) 
 Graduate Diploma of Education (Primary)

STUDENT ATTENDANCE
The average student attendance statistics for 2021 demonstrate that 

students across compulsory schooling (Pre-Primary to Year 12) were 

in attendance for approximately 85%  of school days. This takes into 

account significant disruption to attendance due to the impact of 

COVID 19 on the school.

NON-ATTENDANCE MANAGEMENT
Following a student being recorded absent from school without 

explanation, student whereabouts is verified by phone calls/emails 

to parents/guardians requesting an explanation for the absence. 

All responses are recorded in the attendance management system 

SchoolPRO. 

In the event that non-attendance is ongoing with a student, the 

Class Teacher in consultation with the Team Leader and Counsellor 

and/or Principal works with the family, in some cases with the 

implementation of a management plan.  

SCHOOL PERFORMANCE INDICATORS

2021 AVERAGE ATTENDANCE 
PERCENTAGE RATES BY YEAR 
GROUP
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“What we can’t convey here – are their individual stories 
that I believe speak to their character and growing 
confidence as young people. ”

Tim Vidler
Team Leader  - College
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2021 LEAVERS

Back in 2011, our school celebrated two graduating 
Year 12 students; Steve and Josh comprised Bold Park’s 
Inaugural Graduating Class. In mid-November we enjoyed 
the Graduation festivities at Hillary’s Yacht Club for our 
11th Graduation Event! It is a night where all of our 
secondary students (Year 7-12) are invited to attend a 
special evening of entertainment, games, challenges, 
recognition of achievement and to celebrate our 
Graduating Class of 2021 with their families in true style; 
hearing from each student and their parents  … a ‘Bold 
Park’ experience! It was a delight to have a ‘virtual guest 
speaker’ in the shared story of Eddie Jaku (The Blueprint 
for Happiness)… well worth a view!

We are so proud of Tom D, Ashlen, Jordan, Amity, Tom L, 
Brooke, Lauren, Zachary and Alyssa who have each been 
able to flourish at Bold Park and explore their individual 
passions. In addition to their graduation achievements;

- Thomas D completed a full ATAR range of courses in 
partnership with SIDE and has been accepted into UWA 
Bachelor of Science (Computer Science).
- Ashlen D completed her Certificate IV in Design and may 
pursue a career or additional qualification in Engineering 
or ITC (Computer Assembly and Repair).
-  Jordan completed their Certificate IV in Design and 
has applied to continue their studies with a Diploma in 
Graphic Design. 
- Amity completed her Certificate IV in Design and has 
applied to complete a Certificate III Animal Studies as a 
pathway to Vet Nursing.
- Thomas L completed his Certificate IV in Design and has 
received an unconditional offer to Murdoch University to 
complete a Bachelor of Creative Media.
- Brooke joined Bold Park only this year and will finalise 
her Certificate II in Visual Arts and following a gap year 
may continue her studies at SAE in 2023.
- Lauren completed her Certificate IV in Design and is 
looking at her prospects for a hospitality focus in 2022.
- Zachary completed his Certificate IV in Design and has 
applied to SAE to complete a Bachelor of Song Writing 
and Music Production in 2022.
- Alyssa completed a Certificate II in Make Up and is 
enrolled to continue her certification in Beauty Therapy in 
2022.

What we can’t convey here – are their individual stories 
that I believe speak to their character and growing 
confidence as young people. There were tears and 
laughter-a-plenty as these young adults and their families 
shared and celebrated their journey to Graduation.

2021 GRADUATION 

“What we can’t convey here – are their individual stories 
that I believe speak to their character and growing 
confidence as young people. ”

Tim Vidler
Team Leader  - College
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2021  LEAVERS

2021 YEAR 12 LEAVERS 
DESTINATIONS

SENIOR SECONDARY OUTCOMES
• All of our 2021 graduates have gone on to pursue their 
passions and interests in various areas of work and study.
• Eight Year 12 students achieved their West Australian 
Certificate of Education (WACE).
• Seven Year 12 students achieved a Certificate IV 
in Design, providing them with a direct pathway to 
university.
• One Year 12 student completed an external Certificate III 
course.
• Three Year 12 students graduated with a Certificate II in 
Permaculture.
• Four Year 12 students participated in the Duke of 
Edinburgh’s International Award, achieving their Bronze 
Award.

BPCS  is committed to offering our College students (Years 
10-12) a range of diverse educational and vocational 
experiences in their senior years. In shaping the College 
package each year we are committed to:
• Ensuring that students may successfully achieve 
university entrance through courses offered at BPCS via 
multiple means of entry. 
• Ensuring that all graduation (WACE) requirements are 
able to be achieved through course structures atBPCS.

SENIOR SECONDARY PROGRAMS & 
OFFERINGS

• Selecting courses based on the abilities and interests of 
the students in the College population.
• Offering additional specialist courses with our strategic 
educational partners.
• Formally recognising student’s efforts through Endorsed 
Program Accreditation.
• Support of workplace learning opportunities where 
appropriate to ready students for future workplaces.
• Developing partnerships with TAFE and RTOs in order to 
offer Nationally Accredited Certificate programs including 
CUA40715 Certificate IV in Design.
• Seeking authentic partnerships with businesses, 
universities, community organisations, and mentors.
• Working closely with the School Curriculum and 
Standards Authority (SCSA).
• Offering the Duke of Edinburgh’s International Award at 
BPCS for students aged 14 and above.

In brief, we continue to develop a program alongside 
students and families which incorporates; WACE courses, 
Endorsed Programs, in house Nationally Accredited 
Certificate (VET) Courses, other TAFE courses (external), 
Distance Education (SIDE) opportunities for ATAR 
subjects and work placements. All of these are outlined 
in the College Handbook alongside the requirements for 
achieving Year 12 WACE graduation as well as career and 
study pathways beyond secondary schooling.
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MARKETING REPORT

MARKETING OVERVIEW
Whilst it was necessary to adapt our teaching practices 
in response to the pandemic, our marketing practices 
needed to also adjust to the significant, ever evolving 
changes within the educational marketplace.  

In 2021, the annual growth rate for school enrolments 
was 0.6%, the lowest growth rate since 2008 (source: 
Australian Bureau of Statistics).  Nationally, early 
childhood and lower primary enrolments were the most 
affected stages of the education journey.  In addition, 
2021 saw Western Australia rank third nationally with the 
number of new schools opening within this 12-month 
period.  

Challenges abound and as such it was imperative to 
review our past initiatives and research new ways in 
which to stimulate enrolments.  The software we had 
previously invested in, specifically Enquiry Tracker, 
proved to be an invaluable resource in providing us with 
insights and data that allowed us to better target our 
strategies and campaigns.   The second half of the year 
saw a consolidation of our marketing initiatives with a 
greater emphasis placed on direct marketing.  

SOURCE OF 2021 ENROLLED 
STUDENTS

MARKETING INITIATIVES 
Whilst 2021 saw traditional marketing initiatives adopted 
in order to continue to build upon both the development 
and awareness of our brand, these inititiaves were not 
a direct source of enrolments. They do however, most 
definitely contribute to allowing prospective families to 
garner more information and direct points of contact.
2021 saw BPCS revist:
Burswood Twilight Cinema 
CineAds 
Western Suburbs Weekly – Education Supplement
Eastern Reporter – Education Supplement

It is very clear that our greatest source of enrolments are 
derived from mediums that we have the greatest control 
over.  

These include but are not limited to:
- engagement with our community 
- our status within the sector as leaders of child-centred 
learning
- accessible nature-based education
- the high regard to which supporting professionals deem 
our approach (physiologists, fellow educators, therapists)

In committing to further develop our community relations 
both within our campuses and beyond, we are adhering 
to the values of our Strategic Plan whilst taking a pro-
active approach to further develop our fair market share. 

Initiatives such as student trials, the Youth VOICE 
Confernce, Arts Festival all showcase the dynamic, 
individualised nature of our school in a real life setting; 
thus providing prespective families with an opportunity 
to experience first hand what the Bold Park difference 
actually looks and feels like.  Social Media marketing also 
plays a pivitol role in providing a glimpse into the stages 
of the educational journey at Bold Park.  What does it look 
like for your child?  We have the ability to connect with our 
existing families, whilst showcasing opportunities for new 
students to join us.

When evaluating our marketing outcomes, the analytics 
and data garnered from our supporting systems have 
provided us with a clear understanding of where our 
market share is derived from and how we need to 
continue to connect and engage in the marketplace.  
Schools are driven by the same principles of marketing 
and communications that all businesses are bound 
by.  In order to continue to provide a quality education 
experience for our students and families, we must ensure 
that enrolments and student retention form the basis of 
all marketing initiatives.
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COMMUNITY CELEBRATIONS
In 2021, we continued to embrace our desire to maintain 
a sense of community in the midst of dynamic and 
changing demands related to the Covid19 pandemic. It 
has continued to challenge us to reimagine how we might 
still maintain high quality school events and do so in a 
safe and manageable manner.

MAYLANDS - GRAND OPENING
In 2021, the Community Breakfast was the launch-pad for 
the Grand Opening of the Maylands Campus. After many 
years of work and planning following the gifting of this 
magnificent site – it was a joy to officially see the ‘ribbon 
cut’ and the ‘old school bell’ rung!

This event was blessed with great company and fine 
weather! It was hard not to be moved as the students, our 
greatest ambassadors, shared proudly on stage what Bold 
Park means to them:

“Most schools including my previous one, say very similar 
things to Bold Park on their websites, a collaborative 
learning space, a supportive environment, but there is a 
difference between what you say and what you do. When I 
came to Bold Park, I felt for the first time that my teachers 
really cared and took into consideration what I wanted to 
do with my life.”  - Annie

“The main thing that they teach here is acceptance, 
acceptance of self and acceptance of others…Whilst they 
do also teach things that I probably won’t be using in  
day-to-day life, like trigonometry and finding the codes 
and conventions of reality TV shows, Bold Park has helped 
me to learn what it means to love myself and to love 
others.”  - Alyx

“A definite highlight of Bold Park is the International Mud 
Day. The best one by far was when where the boathouse 
is now, was a massive mud pit. All in all, I am glad I have 
grown up in this great and fun-filled school and I’m excited 
to see where it takes me.”  - Arley

“I’ve also had many opportunities with their Outta Boundz 
program, introducing me to a local Clay studio, which I’ve 
had the opportunity to assist with their Sculptures by the 
Sea entry this year. Bold Park is the difference between me 
not finishing school, and me flourishing and enjoying it 
immensely.” - Jordan

At our Wembley Campus, our Community Breakfast event 
adjusted from an ‘open pot-luck event’ to a self-catered 
’Breakfast Picnic’. We were delighted to introduce our 
school community to the “WILD Kitchen” – a project 
centred around the conversion of our small kitchen into 
a café run by our Culinary Specialist (Fran)and operated 
by students and parent volunteers in serving our school 
community and building into the mission and purpose of 
our Whole School Focus for 2021… “Nourish”.

INTRODUCING THE WILD KITCHEN

ANZAC COMMEMORATIVE SERVICE
ANZAC Day is a special time to honour and remember the 
sacrifices of those who have fought and defended our 
ideals and national values – Lest we Forget. Our ANZAC 
Commemorative Service was held in Wembley and 
attended by all students from BOTH campuses. 



19
2021 Annual Report2021 Annual Report

COMMUNITY CELEBRATIONS

I would like to celebrate with you our Staff Retreat – the 
loving letters, cards and pictures from children and 
families were a beautiful bow on an inspirational and 
uniting event; I would go so far as to say an ‘essential’ 
retreat as we emerged from a more stressful Covid-2020, 
bringing teams together, welcoming new staff and 
reflecting together. 

In true Bold Park style we:
• Enjoyed pizza and salad around a giant fire pit beneath 
the stars at the spacious Swan Valley Activity Centre site – 
singing, dancing and sharing together. 
• Reflected together on core elements of well-being and 
self-regulation (Nourish IN) with Nicole through our 
joint-reading of Dr Stuart Shanker’s, “Self Reg: How to 
Help Your Child (and You) Break the Stress Cycle and 
Successfully Engage with Life” (both as individuals and 
educators).
• Engaged in a reflective art workshop with Renata around 
place/space, an empathy reflection and inspirational time 
(Nourish OUT) with Sarah W.
• Engaged in High Ropes, Cooking with a Chef, ‘`Black-
Out, Escape Room’ Experience, Kayaking, Wood Carving 
(with Leslie) and Archery!
• Dined together with exquisite food at the Mallard Duck 
(a surprise location).
• Reflected and challenged ourselves to consider our role 
in the Bold Park Tapestry before our ‘letter’ surprises were 
revealed. 
• Inspired by our Closing Speaker, Akram Azimi – 
who moved us with his amazing life journey and the 
inspiration of change for his life of contribution – a 
teacher. 
• Some of our staff also visited Pachamama Childcare 
Centre in Kalamunda. 

I know I speak for all our staff when I say that we feel this 
time is a gift from the community to our staff and we are 
so grateful that it is so well championed and supported 
by our community

STAFF RETREAT

BPCS celebrated our 13th International Mud Day! This 
worldwide event had its origins right here in 2009! After 
a more locked-down Covid event in 2020, we were 
delighted to return with rigour in 2021 reviving the fun, 
vibe and excitement of community that this day delivers. 
Hot water showers, fire pit, Mud Hut revitalised, Mud 
Slide, Hot Milo, 29 Soup Makers, Stunning Weather, Mud 
face painting and SPLOSH MUD MACHINE were all a huge 
hit! Special thanks to Claudia Alessi who headed the PCC 
team and led the ‘warm soup magic’!

INTERNATIONAL MUD DAY

In early August we host a ‘Pathways Night’ for our Upper 
Primary, Middle School, and College parents as well as 
other independent schools in our area who might like to 
know more about our Middle School and College offerings 
and better investigate the range of pathways available to 
students beyond senior secondary for university, career 
and vocational considerations. 

Our newly appointed Pathways Coordinator (Carrie) did a 
masterful job in pulling together every possible resource 
to make this a great success at our new Maylands Campus 
in 2021. 

PATHWAYS NIGHT

CHRISTMAS PARTY
Our community thoroughly enjoy our end of year 
Christmas Party and this one was no exception; however, 
the 43-degree day did test our boundaries! Thank you to 
all of the staff, students, and parents who made the event 
another stunning highlight for this year! 

Students engaged with our speaker 1:1 before the 
event and Danielle (Music Specialist) headed this event 
project (with help from Juanita / CJ  / Rhys / Rory).  A 
very successful event and given the Covid19 lockdown 
announced immediately afterwards – it will hold great 
meaning for those able to attend. 
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COMMUNITY CELEBRATIONS

“nourishED” ARTS FESTIVAL
An amazing celebration that allowed us to showcase the 
work of the Arts at BPCS through our seven Art Specialist 
Areas being; Visual Arts (Renata), Music (Danielle), Drama 
(CJ), Media (Rhys (Team Leader) and Rory), Outdoor 
Provocation (Leslie and Max) and in 2021 our Culinary 
Specialist (Fran) and guest Science Artist (Science Sarah)!

The evening commenced with a showcase of song 
at our Opening Ceremony, followed by a dynamic 
and exhilarating Major Art Exhibition in (and on) the 

Undercover Area; a performance by our Year 3 / 4 students 
of “Herb the Vegetarian Dragon” and a culinary evening of 
magnificent food and festival at the Honey Hollow and Il 
Passato ‘Pop-Up Restaurants’.

I believe our investment in the Arts for the size of our 
cohort is second to none and is further enhanced by our 
Senior Secondary programming in Design and Visual 
Arts in Maylands (Year 10-12). I salute the work and 
commitment of our amazing specialists lead by our Arts 
Team Leader, Rhys George.
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COMMUNITY CELEBRATIONS

• Welcome Night
• Parent Class Coordinator Briefing
• Busy Bees (Not operational in 2021)
• Class-Based Parent Nights and Parent Interviews
• Transition Evenings / Afternoons (Offered throughout EC 
and Primary with comprehensive pre-read)
• WILD Kitchen
• Arts Festival / Events
• Community Breakfast
• Grad-i-tude Event
• International Mud Day
• AGM Event (Creche provided)
• EC Pre-Commencement Meetings
• Orientation Day
• Pathways Evening (Senior School Offerings Explained 
and Middle School Overview)
• Enrolment Tours (open to existing parents) 
• Trial Review Meetings
• Pathways EXPO (All universities, TAFE, Partners 
available)
• ‘Bully Zero’ Program and Training for Students, Staff and 
Parents

2021 COMMUNITY EVENTS

OTHER 2021 CELEBRATIONS  
AND EVENTS
• BOLD “Voice” Conference – The Year 5/6 class partnered 
with UNICEF and UWA in hosting a conference designed 
and run by children for children in celebration of World 
Children’s Day (WCD) focusing on the United Nations 17 
Sustainability Development Goals.  
• $6,500 was raised by College Change-Makers for the 40 
Hour Famine. This outstanding effort placed BPCS in the 
Top 5 schools in Australia.
• We continue to recognise awardees for the International 
Duke of Edinburgh Awards 
• Multiple sleepovers / Camps and Expeditions were 
conducted throughout the year, maneuvering around 
Covid government mandates
• Science Week – a ‘explosion’ of new events and 
provocations. 
• Staff Vs Students Basketball Game
• Year 12s Graduation Events and Final Day Festivities
• There is always a lovely consideration around special 
days; Mother’s Day, Father’s Day, Seasonal Rituals and 
Celebrations
• After-School Sports Program – 4 full terms of offerings 
led by Jarryd
• Book Week and the Principal’s ‘Bold Reading Challenge’ 
continued in 2021 
• Reconciliation Action Plan
• Sustainability Action Plan

WATER WISE, SUNSMART & 
WASTE WISE RECOGNITION
BPCS continues to be recognised for our sustainable 
practices and we have maintained our Water Wise, Sun 
Smart and Waste Wise School credentials in 2021.  

We were a finalist in the 2021 Waste Wise Infinity Awards 
for the composting / worm farm systems in place; this was 
a ‘whole of school’ initiative to reduce our organic waste 
going to landfill.
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PARENT SURVEY
In December 2021, the school conducted a Parent Survey 
to determine how well the school was partnering with the 
expectations/needs of parents in offering an exceptional 
educational and pastoral program. It was important to 
consider how effectively the school is ‘connecting’ and 
engaging with our stakeholders.  

The Parent Survey was modelled primarily on the survey 
questions conducted since 2015 allowing for some 
comparative data to be considered by the Team Leaders 
and our School Board. 

The goals of the Parent Survey are to determine: 
- your overall happiness with your BPCS experience,
- your engagement at school with your child’s schooling,
- the extent that you feel confident about your child’s 
schooling future and how equipped you feel to support 
your child’s learning,
- the effectiveness of the school’s academic program, 
social climate and the support structures in place at 
BPCS,
- the effectiveness of our communication and reporting,
- your response to significant changes such as the 
opening of our new Maylands Campus,
- the appropriateness of our response to Covid 19,
- the importance/relevance of the after-school programs 
at BPCS,
- the importance/relevance of philosophy/education 
opportunities for parent/guardians at BPCS,
- the areas you feel are a significant success or require our 
attention as we seek to partner with you in your child’s 
education overall.

DEMOGRAPHIC - WHO COMPLETED 
THE SURVEY?
The survey attracted a total of 59 respondents (down 
from 64 the previous year) representing a good cross 
section of the school (Early Childhood to College). 

The survey captures approximately 20% of Bold Park 
families. 85% of respondents classified themselves as 
‘Mum’ and 15% ‘Dad’. 85% indicated they were remaining 
at Bold Park in 2022 with 14% of respondents identified 
as leaving and 1% undecided. Exiting families expressed 
various reasons for leaving including relocation, financial, 
predetermined exit points, Covid 19 or dissatisfaction. 

SUMMATIVE
As always, there was a positivity, gratitude and warmth 
expressed in the Parent Survey; parents commented on 
the commitment and genuine love that our staff have for 
students and the ‘extra mile’ attitude they always express. 

Parents affirm the kind, caring, child-centred nature of 
the school; and reflected (as in previous years) that their 
children loved coming to school.

Parents continue to celebrate the growth of the school 
(eg. Maylands Campus) and commented that we should 
continue to be mindful to maintain warm connections 
between the two campuses. The progressive centre 
of our school was very much at the fore – our Nature 
programs, Arts-centric approach, our RAP (Reconciliation 
Action Plan) and Noongar Learning, Camps and Pastoral 
attention were perceived as exceptional, unique points 
of difference and the addition of our Culinary Specialist 
and WILD Kitchen was particularly noted as a point of 
excellence in 2021. 

The community signalled they were grateful for the 
school’s response to Covid 19 and felt that the school 
was able to balance information and action. The tone 
of feedback in this arena reflected confidence and 
encouragement. 

Parents commented from different sections of the 
school about classroom-based communication and a 
desire to hear more or less from educators about child 
progress (regularity), classroom opportunities to serve, 
access to their child’s work and more notice of upcoming 
excursions. 

School fees are once again an area for feedback in 2021 
for many families (especially through another Covid year); 
however, the Board’s decision to not increase fees for a 
third year was not lost on families.  

ORGANISATIONAL PRIDE
Parents continue to signify a strong sense of pride in 
the goals of Bold Park Community School with parents 
indicating they ‘Strongly Agree’, ‘Agree’, ‘Disagree’, 
‘Strongly Disagree’ or ‘Can Not Comment” to the 
following statements: 
BPCS promotes a sense of pride and achievement (95% 
Agree/Strongly Agree); 
BPCS has clear goals and a positive identity (97% Agree/
Strongly Agree),
My child enjoys being at school (93% Agree/Strongly 
Agree); 
and Teachers genuinely care for my child (98.5% Agree/
Strongly Agree): Of note, 83% ranked this category as 
‘Strongly Agree’. 
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PARENT SURVEY

SAFETY AT SCHOOL
Parents have communicated that they see Bold Park 
Community School as a safe and secure school (96.5% 
Agree/Strongly Agree) and has clear goals and a positive 
identity (95% Agree/Strongly Agree). 75% felt that BPCS 
had a high standard of student behaviour which was a 5% 
improvement from 2020 and a continued area for school 
improvement in communicating how student behaviour 
is managed atBPCS. 

Making visible our policy structures and targeted 
professional development in this space will continue in 
2022 as we work closely with our staff and students and 
communicate our Positive Behaviour Strategies more 
effectively and introduce targeted programs such as the 
‘Bully Zero’ program (which seeks to educate students, 
teachers and parents).

COVID 19
As previously mentioned, families were appreciative 
of the school’s COVID19 response. The prompt, “The 
school’s response and actions in relation to COVID19 were 
clear, appropriate and kept safety a number one priority” 
(98.5% Agree/Strongly Agree).

SOCIAL / EMOTIONAL SUPPORT

Parents feedback in the academic arena was as follows:
Parents felt that BPCS had realistic expectations for their 
children (90% Agree/Strongly Agree).
Catered for their child’s individual needs (95% Agree/
Strongly Agree).
Received help and support when they were struggling 
with their learning (87% Agree/Strongly Agree and 9% 
could not comment).
BPCS teaching staff are enthusiastic, professional and 
committed (97% Agree/Strongly Agree), and have a 
thorough understanding of what they are teaching (92% 
Agree/Strongly Agree and 6% could not comment).  

ACADEMIC PERFORMANCE

PARENT TEACHER COMMUNICATION
Parents feedback from the survey was that staff were 
approachable and willing to help (97% Agree/Strongly 
Agree) yet when asked if parents were informed if their 
child had a problem the response was lower (85% Agree/
Strongly Agree) – whilst this was a 10% improvement 
from 2020, it is an area the school will continue to work 
to improve (both at a systems and classroom level). In 
relation to School Reports, 82% (Agree/Strongly Agree) 
said that the reports they receive about their child are 
clear and easy to understand (14% from EC had not yet 
received a report and could not comment).

Our second edition of the ‘Bolder’ Magazine (focusing 
on the school’s relationship and respect for First Nations 
People and our partnered Reconciliation Action Plan) was 
well received as a vehicle to make visible the Bold Park 
story and to encourage sharing about our school with 
others.  

Parents were confident about the social/emotional 
support offered atBPCS with the ‘Strongly Agree’ highest 
(once again) through this bank of responses. 
BPCS helps my child with the skills they are likely to need 
in the world ‘beyond school’ (97%), 
My child learns to problem solve and think for themselves 
(97%), 
My child is encouraged to achieve in a broad range of 
areas and disciplines (92%), 
and BPCS values the role of the parent in the educational 
process (90%).

The survey responses saw an improvement across 
the board in the ‘Strongly Agree / Agree’ category with 
improvements of 2%-11% when compared to 2020 Parent 
Survey data. 

‘Not sure I could narrow it down to one … The community and teachers are two stand 
outs and the individualised approach. My daughter is valued and respected for who 
she is now and this has allowed her confidence to soar. The focus placed on emotional 
intelligence is so significant for us. With the help of her teachers our daughter has 
learnt to identify and articulate her feelings, and she’s learnt to say no when needed, 
and challenge ideas.’                                                                       PARENT SURVEY RESPONSE
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BUSINESS 
MANAGER’S 
REPORT

At BPCS, we continually present the school’s financial 
and operational strengths and weaknesses, so the Board 
and Principal understand the financial risks and can take 
appropriate action to manage those risks. Our focus 
remains to generate adequate operating surpluses to 
fund debt, reinvestment and build up our cash reserves. 
We also aim to identify changing circumstances and 
adapt to those changes in a timely manner. Financial 
benchmarking with other independent schools ensures 
a focus on prudent financial management aimed at 
maximizing the allocation of resources to the needs of 
students and their learning. Always keeping ‘children at 
the centre’.

During the year, capital investment was made in the 
following strategically, targeted areas:

Final touches on refurbishment (post-construction) of the 
Maylands campus (gifted to our school in August 2018).
- Supply and installation of acoustic panels
-  Minor works/installations electrical/aesthetics/
materials
-  Supply and installation of Projectors, whiteboards, 
speakers, AV
-  Cameras and associated hardware/software
-  Administration/Manse setup furniture and fittings
-  Chairs/tables – General Learning Areas
-  Blinds
-  Airconditioning/heating in areas required- Manse and 
Church
-  Stage AV
-  Portable Basketball Hoop Stand System

- Upgrade Airconditioning/heating – Early Childhood 
buildings
-  The WILD Kitchen setup materials – furniture and 
fittings/installation
-  Painting of areas due as per maintenance schedule
-  Additional tables/benches
-  Outdoor equipment upgrade - High-pressure cleaner/
Vacuum shredder/Manual Sweeper

WEMBLEY

MAYLANDS

OPERATING RESULT
BPCS  recorded an operating loss of $250,044 for the 2021 
calendar year, January to December 2021. In 2021, the 
key budget parameters were achieved, and the loss was 
better than what had been budgeted for 2021 (originally a 
loss of $355,669 had been predicted). The difference was 
mainly due to receiving less funding for Students with 
Disability from the Federal Government Grant due to the 
decrease in students eligible or requiring funding in 2021. 
The financial position remains sound with an increase in 
student numbers between 2020 and 2021; the Earnings 
before Interest, Depreciation and Amortisation was 3.43% 
which was 2.43% higher than budgeted.

At 31 December 2021, our Net Assets stood at 
$4,032,236(down from $4,392,708 in 2020). This was 
mainly due to the revaluation of land and buildings – 
Maylands (post-construction), less cash at bank at year 
end (cashflow boosts were received in the 2020 financial 
year), changes to the value of the Right of Use Asset 
(Wembley) and non-current liabilities where loans have 
been paid down.
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Income was $5,270,677 in the period compared to 
$5,713,029 in 2020 decreasing by approximately 8.4% 
(less Federal Government grants – Students with 
Disability in 2021; and no additional Government Grants 
due to Covid-19). Expenditure was $5,520,721 in the 
period compared to $5,053,559 in 2020, increasing 
by approximately 9.2% (increased student numbers, 
significant increase in insurance premiums, additional 
campus and an increase in salaries and employee 
benefits in 2021).

Teaching and Student Expenses Include departmental 
spending in all areas of the school – Early Childhood, 
Primary, Middle School and College: teaching salaries; 
superannuation; relief teachers; Employee Assistance 
Program; professional development; information 
technology; supplies such as textbooks, stationery and 
subscriptions.

Administration Expenses Include advertising, marketing, 
bank fees, newspapers, magazines, postage, security, 
insurance, motor vehicle expenses, office supplies, 
printing, depreciation, Information Technology and 
communication.

Rent and Maintenance Include cleaning, ground 
maintenance, general maintenance, rubbish removal, 
rent, utilities and rates.

Other Expenses Include workshops, book purchases, 
tours, fundraising, uniform purchases, interest, 
excursion/incursions and school trips/camps.

A big thankyou to the Board, and in particular the Finance 
Committee (Emma Majstrovich, Chair; Peter Sinclair, 
Treasurer; Paul Whitehead, Principal), for helping to 
ensure sound financial management, viability and 
sustainability for the whole community. In addition, 
am exceptionally grateful to be working alongside a 
dedicated, flexible, capable, professional Administration 
and Finance Team who work hard in helping each 
other, the Principal, the Pedagogista, the Team Leaders, 
teaching staff, students and families to achieve one of 
our main strategic priorities, Financial Strength.  We will 
continue to utilise resources to improve outcomes for all 
in our community; and explore, pursue and respond to 
opportunities and challenges.BPCS COST BREAKDOWN 2021

Sue Wyatt
Business Manager

BPCS INCOME BREAKDOWN BY 
SOURCE 2021
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INDEPENDENCE DECLARATION 
TO THE BOARD OF MANAGEMENT OF THE 

BOLD PARK COMMUNITY SCHOOL ADVISORY COUNCIL INCORPORATED 
AS AT 31 DECEMBER 2021 

We make the following declaration to the Board of the Bold Park Community School Advisory 
Council Incorporated, under Division (3) of the Associations Incorporation Act 2015 (WA) (the 
Act that to the best of our knowledge and belief there have been:  

(i) No contraventions of the auditor independence requirements of this Act in relation
to the audit; and

(ii) No contraventions of any applicable code of professional conduct in relation to the
audit.

2020 Global Pty Ltd 

Bruce Donald  
Director  
Perth WA 

7 April 2022 
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INDEPENDENT AUDITOR’S REPORT 
TO THE MEMBERS OF  

BOLD PARK COMMUNITY SCHOOL ADVISORY COUNCIL INCORPORATED 
AS AT 31 DECEMBER 2021 

We have audited the accompanying financial report set out on pages 6 to 17, being a special 
purpose financial report, of Bold Park Community School Advisory Council Incorporated, which 
comprises the income and expenditure, statement of financial position as at 31 December 
2021 and statement, statement of financial position and statement of cash flows for the year 
then ended, notes comprising a summary of significant accounting policies and other 
explanatory information, and the Members of the Board assertion statement.  

Board of Management Responsibility for the Financial Report  
The Board of Management of Bold Park Community School Advisory Council Incorporated are 
responsible for the preparation and fair presentation of the financial report, and have 
determined that the basis of preparation described in Note 1, is appropriate to meet the 
requirements of the Associations Incorporation Act 2015 (WA) (the Act) and is appropriate to 
meet the needs of the members. The Board’s responsibility also includes such internal control 
as the officers determine is necessary to enable the preparation and fair presentation of a 
financial report that is free from material misstatement, whether due to fraud or error.  

Auditor’s Responsibility  
Our responsibility is to express an opinion on the financial report based on our audit. We have 
conducted our audit in accordance with Australian Auditing Standards. Those standards require 
that we comply with relevant ethical requirements relating to audit engagements and plan and 
perform the audit to obtain reasonable assurance whether the financial report is free from 
material misstatement.  

An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial report. The procedures selected depend on the auditor’s judgement, 
including the assessment of the risks of material misstatement of the financial report, whether 
due to fraud or error. In making those risk assessments, the auditor considers internal control 
relevant to the association’s preparation and fair presentation of the financial report in order 
to design audit procedures that are appropriate in the circumstances, but not for the purpose 
of expressing an opinion on the effectiveness of the association’s internal control. An audit 
also includes evaluating the appropriateness of accounting policies used and the 
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BOLD PARK COMMUNITY SCHOOL ADVISORY COUNCIL
INCORPORATED
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reasonableness of accounting estimates made by the officers, as well as evaluating the overall 
presentation of the financial report.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide 
a basis for our audit opinion.  

Opinion  
In our opinion, the financial report presents fairly, in all material respects, the financial position 
of Bold Park Community School Advisory Council Incorporated as at 31 December 2021, and 
its financial performance and its cash flows for the year then ended in accordance with the 
financial reporting requirements of the Act.  

In particular in our opinion the: 
(i) The financial report has been prepared in accordance with and has satisfied the

requirements of Part 5 of the Act;
(ii) We have been provided with all relevant information and explanations and

assistance necessary for the conduct of our audit;
(iii) Bold Park Community School Advisory Council Incorporated has maintained

sufficient financial and other records required by Part 5 of the Act to enable the
financial report to be prepared.

Basis of Accounting  
Without modifying our opinion, we draw attention to Note 1 to the financial report, which 
describes the basis of accounting. The financial report has been prepared to assist Bold Park 
Community School Advisory Council Incorporated to meet the requirements of the Associations 
Incorporation Act 2015 (WA). As a result, the financial report may not be suitable for another 
purpose.  

2020 Global Pty Ltd 

Bruce Donald  
Director  
Perth WA 

7 April 2022 
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